Midpoint Group Reflection  

Bell Work:

What does off-task behavior in your group look like or sound like to an outside observer? 

 List at least 3.

What does it mean when someone “steps-up” within a group?

Midpoint Group Reflection  

Have your yellow group strengths and weakness out.

What’s working?

Look at the strengths you all wrote down for your group.  


Are they still accurate?  ______________


Are there new ones to add?  __________________ If so, add them to the yellow sheet.

What things are you doing as a group that is helping your group to be successful? (List at least 2)

What are you doing to help your group – are you utilizing your own strengths? – are you realizing you have other strengths?  Discuss these.

Who in your group has ‘stepped up’?  ____________________________


Was this expected?  ___________________


Has the group acknowledged this (a thank you, positive comment, etc.)?  ________________


What can you do to “step up”?  (List at least 2 things)

What’s not working?

What are you, doing that might be bringing your group down – are you falling into your same patterns/weaknesses as a group member? –are you realizing you have other weaknesses that you need to work on?  Discuss these.

Who in your group do you feel is “holding your group back”?  ______________________


Is this part of your listed weaknesses?___________________


Has it been addressed as a group?  __________________


How can you help? (List at least 2 ideas)

How we can improve:

List at least 2 ideas on how to get everyone –including yourself- to “step up”, at different times within the group project?

What can we say to each other when we need to address weaknesses?  For each weakness you’re your group listed, write at least 1 respectful phrase that can be spoken to each other to help each other.

